










(j .) copies of all incident report s, di scipline referrals, in formal compl aint s, and 
fonnal compl aints related to the bull ying or harassment of Latino or Spani sh-
speaking students based on nati onal ori gin at Wes t Jefferson by other students or 
by JPPSS's employees, and all documentati on related to such incident s occulTin g 
at West Jefferson (e.g., interv iew notes, correspondence with the offendin g 
JPPSS employee, cOlTespondence with the parents of the student subj ect to the 
harassment and offending student(s), di scipline referral(s), statements of fi ndings 
and remedial acti on, and prior incidents of di scrimin ati on or harassment 
involving the student subj ect to the harassment or the offending student(s» ; 

(k. ) a description expl aining how the inc ident , allegati on, or compl ain t involvin g the 
bull ying or harassment of La tin o or Spani sh-speaking stud ents at Wes t Jefferson 
was resolved; 

(1.) a written report summari zing the result s of the annual school climate assessment 
admini stered at West Jefferson an d recommendati ons as required by Paragraph 
44 ; and 

(m .) any other info1111ation that JPPSS beli eves will be helpful. 

ENFORCEMENT 

49. The undersigned representatives of the Parti es affi1111 that they are authori zed to enter into 
and consent to the tenns and conditions of the Agreement and to execute and legally bind the 
PaJi ies to it. The Agreement shall be binding upon JPPSS, all current and successor members of 
the Jefferson Pari sh School Board (the "Board ") in their offici al capacity , the current 
Superintendent , and all successor Superintendents until the Agreement is di ssolved. 

SO. In consideration for the commitments made in the Agreement by JPPSS, the United 
States agrees not to initiate legal proceedin gs regarding the matters contained in the Complaint, 
specificall y: (a) the documentation required for student registration , enrollment , and graduation ; 
(b) JPPSS's policies and practices for communicating with LEP parents; and (c) JPPSS 's 
responses to all eged di scriminatory harassment of Latino students as identified in the 

s Complaint .

5 The Agreement is not intended to address any lega l issues not specifically di scussed herein , including 
other legal issues relating to JPPSS's compli ance with the EEOA, Title IV , and/or Titl e Vl. The 
Agreement does not restrict or limit the United States' ability to inves ti ga te or resolve all ega ti ons not 
specifi ca lly discussed herein regarding JPPSS's compliance with the EEOA, Title IV , and/or Titl e V l. 

IS 



5 I. The United States, consistent with its responsibility to enforce the EEOA, Titl e IV , and 
Ti tl e VI, retains the right to investi ga te and, where appropriate, initi ate administrative 
enforcement and/or judicia l proceedin gs concerning any fu ture alleged violations of the EEOA, 
Title IV and/or Titl e VI by JPPSS. 

52 . In the event of a material breach of th e Agreement by JPPSS or if JPPSS has fa il ed to 
comply in a tim ely mann er with any requirement of the Agreement, the United States will notify
JPPSS in writing and will attempt to resolve the issue(s) in good fa ith with JPPSS. ]f th e Unit ed
States is unable to reach a sa ti sfactory resolution of the issue(s) within 60 ca lendar days of 
providing notice to JPPSS, the United States may initi ate civil enforcement proceedings in 
federal court and/or admini strative enforcement proceedings . 

53. If any part of the Agreement is for any reason held to be invalid , unlawful, or otherv"ise 
unenforceable by a court of competent jurisdi cti on, such decision shall not affect the va lidity of 
any other paJ1 of the Agreement. 

54. The Agreement shall remain in effec t for the entire 2014-2015,2015-2016, and 2016-
20 17 school years and until such time as the Agreement is tern1inated. Prior to the Agreement's
tern1 inati on, the United States shall have 60 ca lendar days from the receipt of the Annual Report
for the 2016-2017 school year to identify concerns or objecti ons regarding JPPSS 's compli ance.
The Parties shall work in good faith to resolve all concerns, deficiencies , or obj ections identified
by the United States regarding JPPSS 's implementat ion of the Agreement. 

55. The following signatures indicate the consent of the Pal1ies to all of the tem1S of the 
Agreement, which is effective on the Effective Date. 
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For the United States of America: 

JOCELYN SAMUELS 
Acting Assistant Attorney General 
Civil Rights Division 

URIMA BI·IARGAV 
HAHEENA S. SIMONS 

JONATHAN D. NEWTON 
U.S. Department of .l ustil:e 
Civil Rights Division 
Educational Opportuni ties Section 
601 J) Street, N .W., Slli te 4300 
Washington, D.C. 20530 
Telephone: (202) 514-4092 
Facs imi le: (202) 514-8337 

nC.u I j,J q 
I 

GL.0 S - JDlL../ 
dOR AUGUST lj ) 

Director 
Office ror Civil Rights 
Dallas Office 
U.S . Department of Edueation 
1999 Bryan Street, Suite 1620 
Dallas, Texas 75201·6810 
Telephone: (21 4) 661 ·9600 
Facsimile: (21 4) 66 1-9587 
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ystem: 

Date: ~Jy 
erintendent 

Jefferson Parish Public School System 
501 Manhattan Blvd. 
Harvey, Louisiana 20058 
Telephone: (504) 349-7600 

18 


